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VACANCY ANNOUNCEMENT

Bhutan Power Corporation Limited invites applications from eligible Bhutanese citizens aged 18 years
and above who have completed their education in the year 2024 or later for the following positions:

sl Grade No. of
#' Post Offere Minimum Qualification S| "
d ots
Should have:
Engineer 1. Should have Bachelors of Engineering
1 (Electrical) B1 (Electrical/Power). 24
2. Should have obtained a minimum of 60% in Degree &
minimum of 60% in Class 10 & 12 (Average).
Should have:
. 1. Should have Bachelors of Engineering (Civil
Engineer ; ¥
2 (Civil) B1 Engineering). o . 10
2. Should have obtained a minimum of 60% in Degree &
minimum of 60% in Class 10 & 12 (Average).
Section G naae: : : . ; .
Officer B4 1. Sh01.11d have Diploma in Electrical Engineering. 36
3 (Electrical) 2. Minimum of 60% in Diploma & minimum of 60% in
Class 10 & 12 (Average).
Should have:
Section B4 1. Should have Diploma in Civil Engineering. 9
4 Officer (Civil) 2. Minimum of 60% in Diploma & minimum of 60% in
Class 10 & 12 (Average).
Should have
. 1. BScin Environmental Science.
AS.SlStant 2. B.Sc Environment and Climate Studies.
Environment | B3/B2 3
5 Officer 3. B.Sc Forestry
4. Should have obtained a minimum of 60% in Degree &
minimum of 60% in Class 10 & 12 (Average).
Should have
1. Diploma in Surveying.
6 e B 2. ShIz)uld have obtaiyneg a minimum of 60% in Diploma & .
minimum of 60% in Class 10 & 12 (Average).
Should have:
g 1. Class 10 pass with valid 2 years of driving license
7 DLvery o4 experience for light, medium, and heavy vehicles. ¥
2. Been born on or after January 1, 1996.

1. BPC reserves the right to increase the number of intakes or may not take any, depending on the
capability of the candidates and their performance in the interview.

Postpaid no: +97517120310; E-mail:hrms@bpc.bt; Web: www.bpc.bt



i 5. - “

TSS9 (RIS RES]|
Bhutan Power Corporation Limited

(An ISO 9001:2015, ISO 14001:2015 & ISO 45001:2018 Certified Company)

Registered Office, Thimphu
Corporate Services Department
Support Services Division
Human Resources & Management Section
Thimphu: Bhutan
2. In case, there are more requirements than the announced posts within 8 months, BPC shall
recruit from the merit standby list.
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Interested candidates should submit copies of the following documents.

1. Citizenship ID Card.

2. Academic Transcripts both consolidated and yearly transcripts of Degree, Class XII, and X.

3. Degree/Provisional Certificate.

4. Online Security Clearance Certificate (Check the validity of 1 year).

5. Medical Certificate (check the validity of 6 months). Any overwriting shall not be accepted
unless authenticated by the examining doctor.

6. Certificates of special achievements or merit, if any.

7. Work Experience Certificate, if any.

8. No Objection Certificate, if currently employed.

Applicants are required to submit their applications through the website layog.bpc.bt no later than 5:00
PM on November30, 2026. Incomplete applications or those missing any of the required documents will

not be considered. BPC will not be held liable for delays caused by internet connectivity issues.

For further information or clarification, please contact at +975 17120310 during office hours (9:00 AM
to 5:00 PM, with a lunch break from 1:00 PM to 2:00 PM). Kindly note that text messages will not be

entertained on the provided contact number.
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